Annex

FOR the employer / authorized officer

OpreneJ raprarymiin a:kKuJ1 0JIrord / yiupasiaraj

JAPANESE GRANT AID for
Human Resource Development Scholarship (JDS) 2011-2012 in Mongolia

XYHHI1 HOOUMIAT XOIKYYJIIX TITIJIIN 0JIT0X X0T6 100D
ANOH VJICBIH BYHAJUTI'YU TYCJTAMXK  JDS 2011-2012

CONFIDENTIAL STATEMENT of REFERENCE for MASTER LEVEL
MAT'UCTPAHTYP/I CYPAJIHAX
OPI'O/16.1 TAPTATYAH TOJIOPXOMNIOJT

This reference statement is to be completed by the employer / authorized officer from the applicant’s work place This should be written or

typed clearly in English and put in a sealed envelope (if not in English, an accurate translation must be attached by the referee).
DOHY TOZOPXOMIONTHIT ©PrefleN raprarduifH axun oiarord / ymupanara (9px Oyxuid axxunrtaH) OerneHe. YYHHHT aHINIM Xd39p 0erneen AyrTyiHN
XU TaMmra 3CB3JI TapblH YYCrI9p OUTYYMXKHIH? VY. (AHDIM X31HI9C Gycan Xau1 139p 06receH TOXHOIAOMI aHIIN X3JIHAM OpYyyIrbll' XaBcparaHa

yy)

The Name of the Applicant and the choice of ‘Sub-Program’ ‘Component’ (this should be written by the applicant by
him/herself):
Opreje raprarauiia oBor H3p 6010H coHrocoH J{pn xetenbep 6a BypammaxyyH xacar (YYHHIT epreries raprard eepee OerineHe)

Full Name  Osor H3p

‘Sub-Program’ ‘Component’  JIan xerenGep 6a Bypanasxyyn xacor:

To the referee: This is an integral part of an application form for the scholarship program provided by the Ministry of Education, Culture and
Science of the Government of Mongolia under the Grant Aid Program by the Government of Japan. This particular program offers
opportunities for academic research at Japanese higher educational institutions. Also, this is to enhance the leadership skills of young
people in Mongolia so that they can contribute more effectively to their home country after completion of their respective studies.
Your candid responses to the items below would greatly assist the selection. Please return the form in the sealed envelope to the
applicant.

Tomopxoitmoraun: OHY TOXOPXOMIONT Hb SMOH YICHIH Oymantryil TycnaMkuiH XypadHI Monron ynceiH Bomoepon, Coén, IInmxmx YxaaHsl
SlaMHaac XOPIMKYYIIX TITIIIIIT XOTOIOOPHHH OpreUIMiH HAr XIcdr OomHO. YT xeTenbep Hb SIMOH maxb A9371 OOIOBCPOIBIH
Gaiiryymiaraz cypaimax OOJIOJIIOOr OITOHO. MeH TyXaiH MIPIaiIdgpId Cypaliax UPId 3X OPHBIX00 XOIKHIT IPIPIINITIHL XyBb
HAMIp OpyynaxX MOHTOIBIH 3alyydyydblH yIUpAaxX YaJBaphbll IDIUIYYIdX 30pwirotod. [lapaaxp 3yinyymsn erex Tamsl xapmy
COHIOH MIANTapyylIalTaHA dyXal ad XOJOOTIONTOH ydup Oemiex AyyccaH yr MasrTHIT AYITYHHA XHif2k TamMraap 3cCBdJ rapbiH

YCranp GUTYYMIKIDH eprefiel raprarduy Oynaax erHe Yy.

1. How long have you known the applicant and in what context?
Ta eprezmes raprardyuiir X3333H73C, XK TaHbAAT B3?

2. How do you estimate the applicant’s personality?
Ta eprezes rapraruuiit 3aH 6aiUIBIT X3PX3H TOAOPXOMIIOX B3?
(Strength) (Caitn Tam)

(Weakness) (Cyx Tam)
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(Continued on the next page.)

3. How do you describe the applicant’s competence and weakness in his/her work?
Ta eprejien raprarduiir XyCCaH MIPraKIMHHXI3 Jaryy cypajiaxaj smap cailt 0a CyJI TaiTai Ik JyrHIX BI?
(Competence) (Caitn Ta)

(Weakness) (Cyx tai)

4. How do you appraise the applicant’s ability that he/she will fill upon his/her return to Mongolia, and the duties he/
she will undertake?

©preien raprard Hb 9X OPOHI00 OylaXX HPCHHI Japaa y3YY/IK YaaaxynIl aMyKIIT, TYHITIIBAI 30XHX aXJIbIH Tadaapx
TaHbl 00710717

5. Please evaluate the applicant regarding the following items in comparison with other officials: Please tick one each.
Opre/es raprarauiir Oycas OIyTHYYATAH XapbIyyJDK 1apaaxb XYCHIITHUAT OerieHse yy?

Excellent Good Average Below Average

Academic Ability
Cypax ganBap

Knowledge of Specialty Field
MbBpraxiauitH MAIIIAT

Motivation & Diligence
Cypaiiax 60JICOH mmIanTraa 6a
YapMalIaJIThIH TajgaapX JYTHIT

Potential for Future Contribution in Specialty Field
Cypainmax COHHPXONTON YHTIIAIAIPAID UPIIAYHA XIPXOH
AMJKIUIT Y3YYJI3X 00JI0III00TOH B3?

Leadership
Ynuppax yaasap

Emotional Maturity
CaTran 3y#H XyBb]I X3pX3H 0311acoH 037

Communication Skill
Xapwutiiaansl yaiBap
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Skill in Maintaining Personal Relationship with others
Bycanraii x3p 33par HHiTY B3?

Adaptability to New Environment
IuH> OpYMHN JacaH 30XUIIOX YaaBap

6. Other recommendation remarks Bycan Tomopxoinox 3yiir:

7. Relevance of the applicant’s research plan and his/her current work; (please tick one from below)

3 Strongly relevant / [ somewhat relevant / [ not relevant
Comments:

OprefeJl rapraryuiiH Cymajraadbl COI3B Hb TYYHHHM QXKUITal XOPXdOH ysigaxk Oaiiraa B3? (TOXMPCOH XapHYITHIT

COHT'OHO VYY)

_0 Mamr ux ysuimax 6aiiHa / O bara 33par yanpax Oaitaa / 0 Ort ysurgaxryit OaitHa

TaiiOap:

Full Name Ogor Hap:

Name of Work Place and Department
Anban razap 00JIOH JOTOON candap, XINTICHHH HIP:

Title  Anban Tymraan:

Phone No. VYrac: Fax No. daxc:

Signature [apsrH ycor:

Date: (day  O6mep) /(month

Cap)

/ (year

On)
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